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II.

INTRODUCTION
]

This Ccde of Business Conduct and Ethics ("Code") of Mexco
Energy Corporation ("Company") covers a wide range of business
practices and procedures. The Code represents both the code of
ethics for the principal executive officer, principal financial
officer, and principal accounting officer under Securities and
Exchange Commission ("SEC") rules and the code of business
conduct and ethics for directors, officers and employees under
Wational Asscciation of Securities Dealers Rutomated Quotation
{"HASDRO") listing standards. The Code applies to ALL
directors, officers, and employees. It does not cover every
issue that may arise, but it sets out guidelineg as no set of
rules can cover every business situation. Every employee,
officer and director of the Company must conduct himself or
herself according to this Code and seek to aveoid even the
appearance of improper behavior.

If a law conflicts with a policy in this Code, you will chey
the law; however, if a local custom or policy conflicts with
this Code, you will comply with this Code. If you have any
guestions, concerns, or are unsure about how to interpret this
Code, you should ask vyour supervisor or the Compliance
Representative for their advice on how to handle the situation.

COMPLIANCE WITH LAWS, RULES AND REGULATIONS

Directors, officers, and employees will cbey the applicable
laws, rules and regulations of the United States and those
states, counties, cities and jurisdictions in which the Company
conducts its business and to which the Company, director,
officer or employee are subject. The Code does not summarize
all such laws, rules and regulations, but rather you should



III.

IV.

seek advice from wyour supervisor, the Company's Compliance
Representative, or other appropriate personnel.

CONFLICTS OF INTEREST

Directors, officers, and employees must avoid situations that
involwve, or could appear to invelwve, "conflicts of interest”
with regard to the Company's interest. Exceptions may only be
made after review of fully disclosed information and approwval
of specific or general categories by =enior management (in the
cage of employees) or the Board (in the case of officers or
directors) .

A ‘"conflict of interest" exists when a person's private
interest interferes in any way with the interests of the
Company. Conflicts of interest generally interfere with the
person's effective and objective performance of their duties or
responsibilities to the Company. Although there are many
examples of conflicts of interest, scme of the more common ones
are discussed. Conflicts of interest occur when a director,
cfficer or employee of members of their immediate family,
receive improper perscnal benefits because of their position
with the Company. Loans to, or guarantees of obligations of
directors, officers, employees or their immediate family
members also create conflicts of interest. Ancther common
conflict of interest occuras when the director, officer,
employee or their immediate family members use Company property
or confidential information.

Since conflicts of interest are not always clear-cut, or if you
have gquestions or concerns, you may consult with the Compliance
Representative. If you become aware of a confliet or potential
conflict of interest, bring it to the attention of your
supervisor or other appropriate persconnel and follow the
policies in Section X. Reporting any Illegal or Unethical
Behavior.

INSIDER TRADING

Directors, officers, and employees with knowledge of material
non-public information about the Company are prohibited from
buying, selling or otherwise trading the Company's securities,
whether or not they are using or relying on the non-public
information. Directors, officers, and employees may not share
or provide "tips" to others by providing such information about
the Company. If you are uncertain about whether you have
material non-public information about the Company, you should
consult the Company's General Counsel or the Compliance
Representative before trfading in the Company's securities.






